ΚΕΝΕΣ ΘΕΣΕΙΣ ΣΤΟ ΣΥΜΒΟΥΛΙΟ ΤΗΣ ΕΥΡΩΠΗΣ

(COUNCIL OF EUROPE)

Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Συμβουλίου της Ευρώπης αναφορικά με την πλήρωση 2 κενών θέσεων : 

(1) Number of Vacancy Position:  N° 85/2005
Grade: A6 

Post Title:Directorate/ Service: Director of Strategic Planning
Salary:Basic monthly rate 9535.99 € 
Monthly rate, plus household allowance 10108.14 € 

Closing Date: 13 January 2006
The Organisation 

The Council of Europe is a political organisation founded in 1949 in order to promote greater unity between its members. It now numbers 46 member States. The Organisation’s main aims are to promote democracy, human rights and the rule of law, and to develop common responses to political, social, cultural and legal challenges in its member States. Since 1989 it has integrated most of the countries of Central and Eastern Europe and supported them in their efforts to implement and consolidate their reforms. 

The Council of Europe has its permanent headquarters in Strasbourg (France). By Statute, it has two constituent organs: the Committee of Ministers, composed of the member States’ Ministers for Foreign Affairs, and the Parliamentary Assembly, comprising delegations from the national parliaments. The Congress of Local and Regional Authorities of Europe represents the entities of local and regional self-government within the member States. 

The European Court of Human Rights is the judicial body competent to adjudicate complaints brought against a state by individuals, associations or other contracting states on grounds of violation of the European Convention on Human Rights. It came into operation in November 1998 with the entry into force of Protocol No. 11 to the Convention which replaced the European Commission of Human Rights and the former European Court of Human Rights by a single full-time court. The Court consists of a number of judges equal to the number of Contracting States. 
 Qualifications required 

· University degree in law; 
· very good knowledge of the procedure, practice and case-law of the European Convention on Human Rights; 
· experience of administration and management at senior level; 
· ability to lead and motivate a team; ability to manage a substantial workforce comprising senior and junior lawyers and support staff; 
· very good knowledge of one of the two official languages of the Council of Europe (English/French) and good working knowledge of the other, knowledge of other European languages desirable; ability to draft clearly and accurately in English or French; 
· commitment to the judicial independence of the Court. 

Competencies 

· Ability to analyse and resolve complex and wide-ranging legal and administrative questions; 
· confidence to operate at all levels within and outside the Organisation; 
· profound sense of responsibility, coupled with ability to delegate effectively; 
· well-developed communication, interpersonal and negotiating skills, and aptitude to maintain high level contacts; 
· proven presentational skills. 


 (2) Number of Vacancy Position:  N° 84/2005
Grade: A6

Post Title: Directorate/ Service: Research Assistant
Salary: Basic monthly rate 9535.99 € 
Monthly rate, plus household allowance 10108.14 € 

Closing Date: 26 January 2006
Job mission 

Under the authority of the President of the Section and the Registrar of the Court, the Section Registrar has the responsibility for the effective functioning of a Section of the Court and the management of the Legal Divisions attached to the Section, and contributes, as part of a collective upper management team, to devising and providing a coherent management of the Court’s Registry as a whole in compliance with the European Convention on Human Rights and Court procedures and the Council of Europe’s values. 

Key activities 

 To advise and assist the President of the Section in all matters relating to the Section’s work; 

 to ensure the effective functioning of a Section of the Court: 
- ensures an effective and efficient organisation of the Section’s activities; 
- manages and evaluates its activities and the human resources attached to the Section; 
- supervises the schedule, organisation and convening of the meetings of the different formations of the Section (Chambers and Committees); 
- verifies all documentation for Section work (including decisions, judgments, reports and correspondence with the parties); quality checks draft judgments, decisions and reports before submission to a Judge-Rapporteur for approval; 
- sits with the Section during its deliberations, and advises the Section’s judges on case-law and procedural issues; 
- supervises the organisation of fact-finding missions where necessary; 
- conducts friendly settlement negotiations with the parties; 
- carries out case-management and case-planning at the Section level; 
- in co-operation with the other Registrars, monitors the consistency of case-law between the Sections and facilitates case-law reporting; 
- ensures consistency of practice and procedure between the Sections in co-operation with the other Registrars; 
- participates in the Registry’s collective upper management and in the Court’s various working parties and standing committees; 

 to provide leadership and direction to staff members: 
- coaches and motivates staff members in co-operation with subordinates; 
- sets objectives, allocates roles and responsibilities; motivates, assesses and evaluates the performance of those directly responsible to him/her; 
- facilitates internal communication, fosters co-operation, team spirit and a harmonious and efficient working environment; 
- encourages the Section team to achieve its objectives. 

 to advise and report to the Registrar and Deputy Registrar: 
- reports, on a regular basis, on the results achieved, further requirements and risks and opportunities for developments or events. 

 to communicate and represent the Court: 
- organises the information flow and ensures the regular provision of information to all those concerned; 
- establishes and maintains co-operation with other Council of Europe bodies and sectors operating in related field; 
- represents the Court and promotes Council of Europe values internally and externally. 

Competencies 

Vision on international affairs: vision and strategic insight; awareness of the international context; organisational awareness. 
 Managerial skills: leadership; management of teams, processes, projects and resources; coaching of others, influence and authority. 
 Professional and technical competencies: 
- professional expertise: university degree in law and legal qualification giving access to the judiciary or other branches of the legal profession; thorough knowledge of the practice and case-law of the European Convention on Human Rights and of the Court's procedures; extensive professional experience of the functioning of national or international judicial institutions; experience of administration and management at senior level, particularly in regard to human resources; 
- ICT skills: can use current ICT tools; 
- analytical thinking, problem-solving and judgement skills. 
 Interpersonal skills: teamwork, relationship-building and networking at highest political and diplomatic level; negotiating; diplomacy. 
 Communication and linguistic skills: has highly developed persuasive communication; has very good knowledge of both official languages (English and French); knowledge of other European languages desirable; can express/present/draft clearly and convincingly in English or French, proven presentational skills. 
 Personal attitudes: initiative and responsibility, result-orientation and sense of continuous improvement, concern for quality and efficiency, adaptability, self-management and development, organisational alignment. 
 Personal values: integrity, loyalty and conscience, discretion, independence and confidence, respect for diversity, commitment to the judicial independence of the Court. 

Applications
Applications must be sent, in English or in French, to: 

Human Resources Directorate (Recruitment Office)
COUNCIL OF EUROPE
F - 67075 STRASBOURG CEDEX
France
Fax : 33 3 88 41 27 10
e-mail : recruitment@coe.int 

Για περισσότερες πληροφορίες οι ενδιαφερόμενοι μπορούν να αποτείνονται στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας,    τηλ: 22 400846.

